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Kana R.S. (MBA (USA) 

Driven by mission in life, Mr Kanavathi Rajaratnam embarked to 

acquire his MBA (USA), OSH Diploma (QUT) and Diploma in 

HR.(MIHRM) He  has more than 26 years of experience in the 

corporate world, out of which 21 years in a US Multinational 

corporation. Positions held in the multi-national corporate 

companies include from a young Executive to Senior Manager of 

Human Resource.  

He has more than 10 years of training and consulting experience in 

the areas of Human Resource Management and Industrial Relation.    

He is also a Certified Professional Trainer (TTT 3178 HRD / PSMB).  

 

He regularly conducts, training programs to diverse groups of participants including 

employees, executives, and managers. His program’s cover a wide span of management topics 

such as Human Resource Management, Performance Management, Conflict Resolution, 

Leadership skills, Power of positive mindset, Coaching Mentoring, Safety OSH Awareness 

Training, OSHA ACT1994 , JSA Safety Training, Industrial Relation Employment  Act   and 

Teambuilding Training.  

 

He has been engaged in various training and consulting work with both, Local and 

Multinational organizations including Sime Darby, Felda, Secomex, Megasteel, Amsteel, 

Compact Energy, Lime Klin Industry, Tanjung Rhu Resort and Sabah Port ,Tawau Port 

Organization and  Ceramtec Sdn Bhd.   

 

His competencies are to deal with issues and conflicts among Management and provide 

immediate solutions to the organization. He possess good interpersonal relationship and is a 

strategist in conflict resolution.  

 

His main training objectives, is to enhance Human Capital development through competency 

trainings, to increase  productivity  for Organizations.  His diagnostic skills, enable him to 

customize effective and innovative trainings and developmental program to bridge the 

competencies gap, to achieve organizational goals and vision. 

 

He believes training is just not another job, it’s a passion to train and develop Human 

Capital, to exile to greater heights in their career, thus contributing to Organizational 

growth. 
 

 
 

 



 
 
 
 


